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Dear reader,

The third quarter of 2026 was marked by a
challenging business environment, reinforcing the
importance of management grounded in
discipline, operational efficiency, and attention to
risks that may impact the resilience of CSN
Group’s businesses.

In this context, sustainability remains integrated
into the Company's strategy and priorities,
supporting risk management, the protection of
people and assets, and long-term value creation.
The quarter was marked by a leadership transition
within the Group, with Fabio Schvartsman
assuming the role of Chief Executive Officer and
Benjamin Steinbruch becoming Chairman of the
Board of Directors. During the period, we
improved our S&P Global ESG Score from 56 to 61
points, placing us among the top 8% of companies
globally in the Steel category. We were also
recognized by Brazil’s Office of the Comptroller
General (CGU) through the Pré-Etica Program
2025-2026, reinforcing our commitment to ethics,
integrity, and transparency.

On the environmental agenda, we continued
strengthening climate risk management and the
resilience of our operations through preventive
measures and preparedness plans for the
potential impacts of a Super El Nifio scenario,
particularly in our Mining and Energy operations.
Cumulatively in 2026, we advanced our
decarbonization journey, achieving reductions of
7%, 4%, and 9% in CO, emissions intensity in the
steel, cement, and mining  businesses,
respectively, compared to the baseline years
established in our targets. We also made progress
in tailings dam management, with all Stability

Condition Declarations renewed during the period
and recognition by the National Mining Agency
(ANM) of the decommissioning of the Vigia (CMIN)
and B2A (Minérios Nacional) dams.

In health and safety, the quarter’s results
reinforced the need to intensify our efforts in
preventing high-potential incidents and
strengthening the management of critical risks.
The restructuring of the AGIR Program is part of
this response, enhancing controls, processes, and
leadership engagement.

On the social agenda, we continued strengthening
relationships with communities and promoting
responsible management of the territories where
we operate, focusing on dialogue, local
development, and the generation of positive social
impact. During the quarter, initiatives such as the
expansion of the Linha Verde (Green Line
Channel), the Raizes da Via Program, and the
actions carried out by the CSN Foundation
reinforced this commitment.

We will continue to drive our Sustainability Agenda
with responsibility, transparency, and discipline,
making consistent progress on the priorities that
contribute to a safer, more efficient, and more
sustainable CSN.

Do it well, do it forever!
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indicators on a quarterly basis, reinforcing its commitment to SUSTAINALYTICS Sgégegclgebal
transparency and accountability toward its stakeholders. In Ranking Ranking

2026, the .report.lng evolved to reflect an |n.creasm.gly — Dot o CSN: 26,4 13th . 8% Moy
comprehensive risk management approach, in which sty 2026

sustainability is treated as a strategic pillar for the identification, ESG Risk Rating

assessment, and mitigation of the Company's key risks. = 10th »aa g CMIN: 26,2 13th beS CMIN: 62
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among 138 companies among 168 companies

By adopting this perspective, CSN consolidates market best [Steey [Steel]

practices and proactively responds to growing expectations for
disclosures that connect sustainability performance to asset |SS ESG»
resilience, the protection of people, and the long-term

. o . We achieved Prime Status at ISS, ranking in the top 10% of
sustainability of the business. companies in the sector @
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manner, the risks identified by the Company, its mitigation strategies, and CorpaaleEng e o
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the materiality of the initiatives undertaken, linking Sustainability actions
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to business management and long-term value creation. Regarding the ISS ESG>>
performance of quantitative indicators, results are presented on a 2023 2024 2025 2024 2025 2026 2024 2025 2026
comparative basis, considering the most representative period for

monitoring each metric.
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ENVIRONMENTAL )

Cumulative performance in 9M26 compared to the targets' baseline year

EL NINO:
CLIMATE RESILIENCE

Particulate

@ CLIMATE RISK

Matter | UPV CO; | Steel CO; | Cement CO: | Mining
kg PM /t steel tCO.e/t steel kg COze/t kg COze/t The climate impacts projected under a Super EL Nifo scenario indicate
0.78 2.1 1.96 509 436 7.1 6.49 increased precipitation in Brazil’s South and Southeast regions, along

with more severe drought conditions in the North and Northeast. These
projections highlight the need for heightened attention to the operations
0.41 of the Company’s Energy and Mining segments, located primarily in the
South and Southeast regions, respectively.

-47% -7% -4% -9% r N
CLIMATE RESILIENCE
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Dam Safety and Civil * Rain Plan implementation (more than
Maintenance 350 actions)

. L h of the Raizes da Vi Restructuring, with a focus on critical + Emergency Action Plan (EAP) : itr"’_‘tegic i”frfs”uc"”retpmjelfts_i
aunch o e RalzesdaVla @ g s . . . rainage systems, waste rock piles,
raizes AGlR risks, preventive controls, leadership, « Preventive Maintenance, and operational upgrades

oy . .,
e Program n Plauf (TLSA) Modernization, and/or * Geotechnical and meteorological
Expansion of Power g

m Generation Capacity monitoring
* Dam decommission and resilience:
|:|/I|:||:| Improvement in the ESG Score of S&P Global, increasing from decommission of the Vigia and B2A

56 to 61 points. BRL 343 million da_mjs recognized by the National
Mining Agency (ANM)

and organizational learning.

Leadership transition within the CSN

Mapped expenditures for

Group, with Fabio Schvartsman ) Recognition in the 29?5-2025 Pro-Ethics Company Program, B . + All Stability Condition Declarations
assuming the role of Chief Executive (©) Promoted by the Brazilian Office of the Comptroller General renewed in September 2026
Officer and Benjamin Steinbruch (CGU). \

becoming Chairman of the Board of 9 ANEFAC Transparency Trophy, in the category of companies

Directors. with annual revenue exceeding R$ 20 billion.




° Throughout this document, readers can follow the
RISk Ma nagement Main Risks @ mitigation actions associated with each risk through its

identification code (“RXX”).

[RO1] Increased intensity and frequency of extreme rainfall @

[RO2] Implementation of the Brazilian Emissions Trading System (SBCE)

[RO3] Entry of high-carbon-emission products into Brazil, indirect impact
due to the new CBAM regulation

[RO4] Occurrence of natural phenomena that could compromisse dam
safety =

[RO5] Restricted access to natural resources essential to operations due &
. . 9 2\

to socio-environmental conflicts &O@

[RO6] Restricted access to or use of natural resources essential to
. . . . AP

operations due to socio-environmental conflicts -0=0

[RO7] Pressure from external agents for better environmental performance
and adoption of production models with lower environmental impact

[RO8] Risk of impact on the schedule of the Company's strategic projects
due to territorial conflicts

[RO9] Risk of shortage of qualified operational labor in the market

1. The Company discloses additional sustainability-related risks that are presented in its Integrated Report.


https://esg.csn.com.br/nossa-empresa/relato-integrado-gri/

‘ illar Mining Perspective
l I m a t e & N at u re CSN Mineragéo' is located in a climate transition zone between the drier regions to the north and

wetter regions to the south. Although no significant changes in average rainfall are expected, a

Super El Nino Effects nov/bec/san)
PRECIPITATION ANOMALIES

Super ELNifo scenario may increase climate variability, with alternating prolonged dry periods

and more intense rainfall events.

Key Resilience Measures
* Execution of the Rain Plan (350+ actions)

BRL 31 o million * Dam decommissioning and resilience: tailings storage facilities and dams

Mapped expenditures for ¢ Strategic projects: drainage systems, waste rock piles, and operational
2025-20262

upgrades

* Geotechnical and meteorological monitoring

CEEE-G, the CSN Group's energy company, is located in a region where Super El Nifio scenarios

tend to intensify precipitation patterns. Although no structural changes in average climatic

conditions are expected, the increase in the frequency and intensity of rainfall may elevate

operational risks associated with power infrastructure and the continuity of energy supply.

Legend e @)
Value (mm/month)
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-27to +15 .E"Ef"’" + Dam Safety and Civil Maintenance
I 16 to +74 @ rocismcn S
B 75 0147 B8 evco BRL million «  Emergency Action Plan (EAP)
@ rowo Mapped expenditures for

502520262 * Preventive Maintenance, Modernization, and/or Expansion of Generation

g
b
N

Capacity

Note: 1. Despite widespread droughts in South America's southernmost regions, when analyzing rainfall behavior, only the relationship
between precipitation concentration and extreme rainfall volumes is considered.
2. The figures correspond to CAPEX for the years 2025 and 2026 (rounded values).
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CMIN - Pires / Ouro Preto (MG)
Vigia and Auxiliar do Vigia structures, already
decommissioned

All dams with
Stability
Condition
Declarations
renewed in
Sep/26

Dam Management

CSN has made significant progress in the decommissioning of its tailings dams, following a strict
schedule approved by regulatory authorities.

Decommissioning of the Vigia Dam (CMIN) and B2A Dam (MIPE)

The National Mining Agency (ANM) recognized the decommissioning of the Vigia Dam and B2A Dam,
marking another milestone in the CSN Group's program to eliminate upstream-raised dams.

Decommissioning of the B2 Dam (MIPE)

Progress in the decommissioning of the dam includes activities related to the partial removal of tailings
and the upstream embankment mass, as well as the implementation of structures for the new drainage
system.

Progress in the B4 Dam (CMIN) Decommissioning Project

Completion of intervention works on the downstream slope and perimeter channel of the B4 Dam,
including the drainage diversion structure as part of the first phase of the dam’s decommissioning
process.

Schedule: Next Milestones:
2020-2026 (Decommissioned):

- Auxiliar do Vigia | CMIN B2 (MIPE) 2028
- Vigia | CMIN
* B5|CMIN B4 (CMIN) 2028

+ Taboquinha01' | ERSA

* Taboquinha 02" | ERSA
« B2A |qM|pE | Casa de Pedra (CMIN) 2030+

" Dams are under active monitoring.

v=| External O~ Cross-review of audits
audits 0P and projects

‘ ': Tailings reprocessing
projects




Social Pillar

CMIN, Congonhas
Entre Minas e Quitandas

LocAL COMMUNITIES

CSN Linha Verde Channel

The Linha Verde (Green Line), a well-established channel frequently
used by communities surrounding the Company's operations, has
been revamped to strengthen the connection between the Company
and the communities where it operates.

Now featuring an exclusive website and a WhatsApp channel, the
Linha Verde has expanded its communication tools with local
communities, facilitating the submission, tracking, and handling of
socio-environmental complaints and requests. The channel enables
the reporting of concerns, suggestions, and information requests,
with responses provided within 72 hours of filing.

@) () 8002824440 ) tinhaverdecsn.com.br

TERRITORIAL DEVELOPMENT

Raizes da Via Program

The Raizes da Via Piaui Program is an initiative of Transnordestina
Logistica S.A. (TLSA) focused on transforming the social and
economic realities of the territories through which the railway
passes, by providing support and inclusion opportunities to
vulnerable groups. In this context, the study “How Do Young People
in Brazil’'s Semi-Arid Region Think and Dream?”, developed by the
Chair for Productive Rural Inclusion (Cebrap Sustentabilidade), was
carried out to expand knowledge about local trajectories,
expectations, and challenges faced by rural youth in the region.

In August, TLSA promoted a seminar to present the results of the
study, with contributions from Cebrap Sustentabilidade. The event
brought together specialists, public policy representatives, and
young participants to discuss public policy challenges and the need
to expand development opportunities.

Social Initiatives at CSN Cimentos

During the period, the Barroso (MG) unit promoted the Social Route
Program, in partnership with the CSN Foundation, providing 14
employees with the opportunity to learn about projects focused on
the development of children and young people in the region,
including workshops in drawing, dance, and music.

In Pedro Leopoldo (MG), the Family Visit Program brought together
approximately 100 participants to learn about the unit's operations,
including the mine, the administrative center, and the Revalora
process.

The unit also hosted another edition of the Community Committee
in the municipalities of Barroso and Montes Claros (MG), gathering
approximately 40 participants from community leadership groups
and public sector representatives. The initiative aimed to strengthen
dialogue with local communities and share information about the
Company's operations.

raizes
i1gll do vio

Click here to access the full research report.
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Social Pillar

UPV - Volta Redonda
SIPATMA

HEALTH & SAFETY

SIPATMA 2026 @&

SIPATMA 2026 brought together more than 30,000 employees
from different CSN Group operations across 533 safety,
health, environmental, sustainabilityy, and compliance
initiatives. Throughout the week, lectures, quizzes,
educational activities, health screening services, and mental
health awareness sessions were conducted. These initiatives
contributed to strengthening the Company's culture of safety,
sustainability, and responsibility.

AGIR Program @&

To increase the effectiveness of controls and improve worker
protection by reducing exposure to serious incidents, CSN
restructured the AGIR Program.

The assessment identified opportunities for improvement
related to behavioral changes, strengthening critical risk
management, leadership development, review of operational
procedures, change management, and organizational
learning.

The planned actions include continuous training,
enhancement of risk analyses, reinforcement of life-saving
rules, expansion of monitoring and control tools, and
dissemination of lessons learned, making the program more
robust and effective in accident prevention.

DIVERSITY

SUPER Women Virtual
Convention

During the quarter, the Industrial Academy promoted the
second virtual meeting of SUPER Women at CSN Cimentos.
The event brought together approximately 300 employees
from the themes "Women and Financial Education" and
"Inspiration Challenges.”

Organized as another step in the learning journey, the
initiative complements participants' experiences. The
meetings, conducted by the Industrial Academy, will
continue throughout 2026 within the Cement segment, with
the objective of strengthening female representation in the
industry, while valuing the achievements, stories, and
leadership of women.

Partnership between CSN
Mineracao and Sotreq

The partnership between CSN Mineragdo and Sotreq
represents an important milestone for inclusion and
diversity in the mining sector by training 21 women to
perform higher-complexity operational activities. In
addition to strengthening female representation in mining
operations, the program has generated concrete advances
in equity, professional development, and cultural
transformation within the Company.



@ Quarterly

o - Fabio Schvartsman assumes the position of Chief Executive Officer of the CSN Grou
Highlights i P

At the beginning of September, it was announced that Fabio Schvartsman had assumed the position of Chief

e T Executive Officer of CSN, while Benjamin Steinbruch, who served as the Company's CEO for 24 years,
INTEGRIDADE became Chairman of the Board of Directors.

EMPRESARIAL

ey Transparency Trophy at the 30th Edition of the ANEFAC Awards
The Company was recoghized as the winner in the category for companies with annual revenue exceeding
= - k' v ~ BRL 20 billion, standing out among large corporations for its commitment to transparency, excellence in
.,,ERIMO IA DE PRE ‘IAgAO financial disclosure, and adoption of best corporate governance practices. The award highlights
ﬁx a 5; ; organizations that excel in corporate governance, accountability, and the quality of information provided to
* N = Y the market and society.

CSN Recognized by the CGU in the Pré-Etica Program 2025-2026

CSN was recognized in the Pré-Etica Program 2025-2026, an initiative of Brazil’s Office of the Comptroller
General (CGU) that highlights companies committed to ethics, integrity, and transparency. The recognition
reflects the progress made by the Company in strengthening its Integrity Program and governance and
compliance practices, as well as its commitment to building a sustainable ethical culture aligned with the
highest standards of conduct.

CSN Cimentos Highlights Innovation and Stakeholder Engagement at Concrete
Show 2026

CSN Cimentos participated in the 17th edition of Concrete Show South America, the leading construction
industry event in Latin America, showcasing solutions for the sector and strengthening relationships with
customers and partners. The Company’s booth highlighted CSN’s 85th anniversary, the launch of a new PDV
material, and sustainability and innovation initiatives, such as GaussFleet and Circula+. The participation
reinforced the Company’s commitment to innovation, market proximity, and the sustainable development of
the construction industry.




TRANSFORMING

LIVES AND O
COMMUNITIES

@ ENVIRONMENTAL EDUCATION PROGRAM (PEA)

Through its Environmental Education Program (PEA), the CSN
Foundation carried out the Ecological Holidays Project in
Congonhas (MG). The activities, held in July, included sports and
recreational initiatives as well as a themed lecture, reaching 1,330
people, in addition to educational and hands-on activities involving
231 participants.

@ COMMUNITY ENGAGEMENT

At CSN Mineragao, in Congonhas (MG), the Casa de Apoio resumed
activities in partnership with residents' associations from the
Gualter Monteiro Residential Community, creating a space for
dialogue on initiatives and issues of community interest. In Bela
Vista (MG), in partnership with the City Hall, training sessions were
conducted for the development of public projects. The event
brought together 40 representatives from 16 municipal
institutions, including agencies from the public administration.

Similarly, in Alhandra (PB), in partnership with the Municipal
Council for the Rights of Children and Adolescents, training on the
Child and Adolescent Statute (ECA) was provided, bringing together
49 professionals from the Protection Network and guardianship
counselors for knowledge-sharing and professional development.

1\
fundacdo \~/ Garoto
educacéo :sunncczl?i‘:;uﬁ'g Cidadao

@ PROFESSIONAL TRAINING

The Garoto Cidadao Mentorship Program launched its sixth cycle,
benefiting 55 young participants in the municipality. CET, the
Technological Education Center, in partnership with the Municipality of
Congonhas and Sebrae, launched the Technical Course in
Administration, with 90 openings focused on entrepreneurship. In
addition, the Capacitar para Crescer program in Congonhas (MG)
graduated a new cohort, expanding professional qualification
opportunities for socially vulnerable youth.

@ SABER PARA PREVENIR

As an initiative aimed at producing and disseminating knowledge for the
protection of children's and adolescents' rights, the CSN Foundation
launched, in September, the Saber para Prevenir Survey in Congonhas
(MG), developed based on interviews with 6,777 children and
adolescents from 12 municipalities.

The survey revealed perceptions regarding exposure to violence and
children’s rights violations and contributed to the development of
actions focused on information and protection across the territories. The
initiative also supports public policies, strategies, and prevention
measures against violations of children's and adolescents' rights.

y /

Impact Indicators 3Q26

People benefited' 5,421
Young people employed2 1,219
Audience reached?® 71,300

" Young people benefited by the Garoto Cidad&o, Capacitar, Jovem Aprendiz, Estagio, Tambores de
Aco, and Futebol projects.

2Young people employed through the Foundation's programs: Jovem Aprendiz, Integracédo de Estagio,
Mentoria Cidad4, Bolsa de Teatro, and Capacitar Hotelaria e Servigos.

® Audience present at public presentations held by the projects: Garoto Cidadao, Tambores de Ago,
Centro Cultural, and Histérias que Ficam.

Access the Saber

[=*
para Prevenir IE:E
research report. [m]



https://fundacaocsn.org.br/wp-content/uploads/2026/09/saber-pra-prevenir-5.pdf
https://fundacaocsn.org.br/wp-content/uploads/2026/09/saber-pra-prevenir-5.pdf
https://fundacaocsn.org.br/wp-content/uploads/2026/09/saber-pra-prevenir-5.pdf
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Performance

Q Targets achieved

Capital

Natural
Capital

Ea
SOl

QO
13
L ® 4

Target

Reduce COe emissions by 10% per tonne of crude steel by 2030, WSA methodology, relative to
the 2018 base year

Main Targets:

Indicator

tCO,e/tcrude steel

Indicator

(Base Year)

Indicator
(Target Year)

1.89
(2030)

Reduce CO,e emissions by 23% per tonne of cementitious material by 2030, reaching 392
kgCO2e/t cementitious, GCCA methodology, relative to the 2020 base year

kgCO,e /t cementitious

392 T\ SCIENCE
(2030) @ Pircers

Reduce CO,e emissions by 30% per tonne of ore produced by 2035 (scopes 1 and 2), relative to the
2020 base year

kgCO2e/tore

4.97
(2035)

Reduce particulate matter emissions by 40% per tonne of crude steel produced at UPV by 2030,
relative to the 2019 base year

kgPM /t crude steel

0.47
(2030)

Decommission the CSN Group's upstream-method dams by 2030>

Number of
decommissioned
dams

6

8
(2030)

Maintain zero net loss in biodiversity and, whenever possible, net positive impact (net gain)

Areaimpacted x area

protected

502 ha
(impacted)
1,446 ha
(protected)

Ongoing
target

Human
Capital

Reduce the number of lost-time accident days involving own employees by at least 30% by 2030,
relative to the 2021 base year

Lost days involving
own employees

2,415
(A:-5%)

1,779
(2030)

Continuously achieve zero fatalities across the entire CSN Group (own employees and contractors)

Number of fatal
accidents

6

Ongoing
target

Reduce the CSN Group's accident frequency rate (lost-time + no-lost-time accidents for own
employees and contractors) by 30% by 2030, relative to the 2020 base year

Frequency rate

2.46
(2020)

1.84
(A: -25%)

1.72
(2030)

Intellectual
Capital
125 1655

CO| ¥

Achieve 100% of active employees trained in Compliance, covering the Code of Conduct and the
Anti-Corruption Policy

Percentage of trained

employees

Ongoing
target

100%

Continuously increase our Compliance Index for governance best practices under CVM Resolution
No. 80/2022 (considered “Compliant” and “Partially Compliant”)

Full or partial
compliance index

41%
(2018)

Ongoing
target

The Company has other ESG targets, which are published in its Integrated Report. Performance tracking for all of the Company's targets can be done annually through that document. 2 The Taboquinha 1 and Taboquinha 2 dams are under active monitoring.



https://esg.csn.com.br/nossa-empresa/relato-integrado-gri/

Notes: 1. Includes recordable incidents and excludes first-aid cases. 2. The reduction in training hours in 2026 is associated with the biennial cycle of mandatory training programs, which

°
s 0 c I a l Pe rfo r m a n c e were conducted in 2025 and are scheduled to be delivered again in 2027. 3. Includes employees based in Brazil under the following categories: permanent employees (CLT), apprentices,

interns, and participants in the Capacitar Program. These figures differ from the GRI data, as the latter do not include the Internship Program. 4. Includes the following management levels:
Supervisor, Coordinator, Manager, General Manager, and Director.

o Performance againstthe Company's public targets

Occupational Health and Safety Unit 3Q25 3Q26 A%
Number of reportable accidents with and without lost time (own employees’! Number 33 31 -6
Number of reportable accidents with and without lost time (contractors)’ Number 19 14 -26
Number of accidents with serious consequences (excluding fatalities) (own + contractors) Number 7 2 -71

0 Fatalities (own employees) Number 1 1 -

€) Fatalities (contractors) Number 0 1 -

O Frequency rate of reportable work accidents (lost-time + no-lost-time accidents, own + contractors (1M HHT)) Rate 1.28 1.54 20
Accident severity rate (own + contractors, 1M HHT factor) Rate 277 436 57
Fatality rate (own + contractors, 1M HHT factor) Rate 0.04 0.07 97
Events with high potential for severity and fatality (PSIF) Number 9 14 56

Training Unidade 3Q25 3Q26 A%

Training hours? Hours 405,120 113,450 72

Employees trained Number 28,823 29,390 2

Investment in training R$ 2,206,804 2,286,160 4

Female Representation Unit 3Q25 3Q26 A%

@  Womenon staff® % 25.8 27.0 5

Women in leadership positions® % 15.7 16.5 5



Environmental
Performance

o Performance againstthe Company's public targets

Atmospheric Emissions - CSN Group'
NO,?emissions
SO, emissions

PM emissions

Air Quality - Steel*
UPV - Vila Santa Cecilia Station
UPV — Retiro Station
UPV - Belmonte Station

Water Intensity
Intensity per steel production
Intensity per cement production

o Intensity per ore production

Waste Management

Percentage of circularized waste

Emissions Intensity of CO,
0 Emissions intensity per steel production®
0 Emissions intensity per cementitious production®

0 Emissions intensity periron ore production’

Notes: 1. Includes data from the Brazilian steelmaking and cement business segments. 2. The reduction in NOx emissions was primarily driven by maintenance shutdowns at the Pedro
Leopoldo kilns operated by CSN Cimentos. 3. Following the commissioning of the Sinter Plant 3 dust collection system at the Volta Redonda Steelworks (UPV) in May 2026, particulate
matter (PM) emissions at the facility have shown improved performance. 4. Based on monitoring conducted at automated stations and reflects the average for the monitoring period in Volta
Redonda, Rio de Janeiro. Air quality was classified as “Good” in more than 93% of all measurements. 5. Emissions are calculated according to the World Steel Association (WSA)
methodology and consider production from the UPV and SWT facilities. 6. GCCA Indicator 62 — Specific gross CO, per ton of cementitious product (kgCO,e per ton of cementitious product).
7. The increase in emissions intensity was driven by lower iron ore production compared with 3Q25. The indicator considers only Scope 1 mobile combustion emissions from CSN
Mineracéo, which account for approximately 95% of CMIN's total emissions. It should also be noted that Scope 2 emissions are zero, since 100% of the electricity consumed is sourced
from renewable energy.

Unit 3Q25 3Q26 A%
t 3,092.32 2,615.18 15
t 1,839.22 1,840.84 _
t 726.88 636.34 12
Unit 3Q25 3Q26 AQI
ng/m?® 17.85 11.18 GOOD
ug/m?® 27.13 24.70 GOOD
ug/m°® 29.67 29.81 GOOD
Unit 3Q25 3Q26 A%
m®/ t steel 18.17 17.3 -5
m® t cementitious 0.17 0.18 4
m® tore 0.19 0.20 5
Unit 3Q25 3Q26 A%
% 97 91 -5
Unit 3Q25 3Q26 A%
tCOy/t 1.90 2.00 6
kgCO,/t 494.75 476.09 -4
kgCOo/t 6.27 7.14 14
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